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Part

A

Data of thel

nstitution

1.Name of the Institution

DI NABANDHU MAHAVI DYALAYA

e Name of the Head of the institution Dr. BISWAJIT GHOSH
e Designation PRI NCI PAL
e Doestheinstitution function fromitsown | Yes
campus?
e Phone no./Alternate phone no. 9330373115
e Mobile No: 6296422217
* Registered e-mail I nf o@li nabandhumahavi dyal aya. org

Alternate e-mail

bi shuO8@nuai | . com

e Address COLLEGE ROAD
e City/Town BONGAON

e State/UT WEST BENGAL
e Pin Code 743235

2.Institutional status

o Affiliated / Constitution Colleges

Affiliated Coll ege

e Type of Institution

Co- educati on

e Location

Ur ban

¢ Financia Status
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Name of the Affiliating University

VEST BENGAL STATE UNI VERSI TY

Name of the IQAC Coordinator

Dr. ZEN TH ROY

e Phone No. 9831271619
 Alternate phone No. 9433330115
e Mobile 9831271619

IQAC e-mail address

I gacdbn021@mai | . com

Alternate e-mail address

i nf o@li nabandhumahavi dyal aya. org

3.Website address (Web link of the AQAR
(Previous Academic Year)

htt p: // ww. di nabandhumahavi dyal ay
a. org/index. php?opti on=com cont en
t&view=articl e& d=140&I t em d=165

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

http://ww. di nabandhunahavi dyal ay
a. org/index. php?opti on=com cont en
t&view=article& d=140& tem d=165

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 2 B 2.30 2016 05/ 11/ 2016 |04/ 11/ 2021

6.Date of Establishment of IQAC

03/ 01/ 2005

7.Providethelist of funds by Central / State Gover nment

UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,
Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Ni | Ni | Ni | Ni | Ni |
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC
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9.No. of IQAC mesetingsheld duringtheyear |4

* Were the minutes of IQAC meeting(s) and | Ni |
compliance to the decisions have been
uploaded on the institutional website?

e |f No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
duringtheyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

Monetary aid and conmodities of day-to-day necessity were provided
to the needy people of the conmunity on 07/09/2021. A 4-day

vacci nation progranme was organi sed in the canpus from 04/10/ 2021 to
07/ 10/ 2021 Val ue- added courses were initiated by the departnents of
Bengal i, CGeography, Zool ogy, English (online and offline), Physics.
Certificates were issued to the participants on conpletion of the
courses. Programme on Crinme Awareness was organi sed by Cyber Crine
Police Station on 21/04/2022. Job-oriented sem nar was held online
and offline, based on jobs in banking, finance and sales, was held
on 10/ 12/2021.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Page 3/63 22-05-2024 07:35:36


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRtejd2d3JVUXNpRjlUZlN6Ky9mWlE9PSIsInZhbHVlIjoiQmlUdGEycDY0L1NMd0ZTUXVjWm53VWkrZmZ3Tk9BZnJ3eXEyb1Ewb2Q2ZS9QOUV1VldTRjdla3ZoWVE0NldLcCIsIm1hYyI6IjI4MTI2ZjY1YTM5ODgxMGM2MjA3ZGZiNDg0OGRkZDQyYmVlZDk0NjJlNTFhZjA1NTYxN2U0ODAzN2E0OTEzZjAiLCJ0YWciOiIifQ==

Annual Quality

Assurance Report of DINABANDHU MAHAVIDYALAYA

Plan of Action

Achievements/Outcomes

Soci al outreach and comunity
service for the needy

Monetary aid and commodities of
day-t o-day necessity were
provi ded to the needy peopl e of
the community on 07/09/ 2021

Social outreach initiative
t hrough teachi ng students of the
vicinity

SACT faculty taught school - going
students of the community, from
August 2021 to April 2022.

Vacci nation drive to control
Covl D- 19

A 4-day vacci nation progranme
was organi sed in the canpus from
04/ 10/ 2021 to 07/10/ 2021

MbU wi t h anot her educati onal
institution

MoU signed with departnent of
Mat hemat i cs, Basirhat Coll ege,
on 23/08/2021.

Val ue- added courses in various
departnents

Val ue- added courses were
initiated by the departnents of
Bengal i, CGeography, Zool ogy,
English (online and offline),
Physics. Certificates were
i ssued to the participants on
conpl etion of the courses.

Job-oriented programes

Job-oriented sem nar was hel d
online and offline, based on
j obs i n banking, finance and
sal es, was held on 10/12/2021.

Sel f-financi ng programre

A 6-day wor kshop ai ned at
financial self-sufficiency on
j ewel I ery-maki ng was held from

13/ 12/ 2021 to 18/12/2021.

Communi ty outreach and service

Menbers of the faculty held
t eachi ng programmeon hygi ene at
Chhai ghari a Thakur Hari das
Bali ka Vidyamandir (H. S.) on
28/ 06/ 2022.

Sem nar on Intell ectual
Ri ghts

Property

Sem nar on | PR was held on
28/ 03/ 2022.

Sem nar on Exam nation reform
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hel d on 09/ 03/ 2022.

Sem nar on sericul ture and
Preventi on of Bank-rel at ed
Cri mes

Ofline semnars on Sericulture
andPreventi on of Bank-rel at ed
Crineswere held on 26/ 04/ 2022
and 09/ 06/ 2022, respectively.

Cri me Awar eness Programme

Programre on Crine Awar eness was
organi sed by Cyber Crine Police
Station on 21/04/2022.

Webi nar s

Webi nars on Let Us Start
Spani sh, Library Day, MOOCS
Wor kshop, Bhasha Divas, Wrld
Yoga Day, Swam Vivekananda and
Youth were held on 16/07/ 2021,
12/ 08/ 2021, 14/09/ 2021,

21/ 02/ 2022, 21/06/ 2022,

18/ 07/ 2021, 21/07/2021,

25/ 07/ 2021, respectively.

St udent f eedback

St udent Awar eness Sem nar hel d
by departnment of Zool ogy on
08/ 06/ 2022.

Students’ Credit card

Sem nar orienting students on
the benefits of enrolling for
the Credit Card schene of the
state Govt. is held on
20/ 12/ 2021.

Exhi bition on Hi story

Exhi bition on history held by
the departnent of Hi story on
08/ 04/ 2022.

I nstall ati on of Pollution board
and Eart hquake

Eart hquake prediction system
installed in March 2022.

Pol lution Board installedin the
canpus by Pol [ ution Control
Board, Govt. of WB, on
20/ 05/ 2022.

Qobservation of inportant events

Wrld Al DS Day observed on
01/ 12/ 2021.

13.Whether the AQAR was placed before
statutory body?

e Name of the statutory body

Page 5/63

22-05-2024 07:35:36



Annual Quality Assurance Report of DINABANDHU MAHAVIDYALAYA

Name Date of meeting(s)

Ni | Ni |

14 Whether institutional data submitted to AISHE

Y ear Date of Submission

Yes 01/ 03/ 2023

15.Multidisciplinary / interdisciplinary

1. Di nabandhu Mahavi dyal aya, through itsl6 departnents, spanning

sci ences, humanities, |anguages, and commerce, offers a conpletely
mul tidisciplinary and interdisciplinary experience to its |earners.
The various honours departnents of the college cater to the needs of
students from ot her departnents al so, by offering elective papers.

2. Di nabandhu Mahavi dyal aya being a constituent college of the West
Bengal State University (WBSU), conpletely adheres to the University-
approved course structure and curriculum The coll ege has necessary
expertise to inplenent the curricula |linkages and integration

bet ween Humani ti es and Sci ence.

3. The col |l ege boasts of highly active and vibrant NSS and NCC
units, environmental education, and val ue-based educati on

4. The college currently adheres to the 3-year and senester-based
curricular framework with nultiple entries and exits as provided by
VWBSU. The coll ege already has a wel |l -established framework for
offering el ective courses with varying student strength every
session, and is conpletely prepared for this concept of nultiple
entries and exits.

6. The institute integrates various interdisciplinary courses into
the curriculumvia basic science courses, humanities, and soci al
science courses. Students are extensively trained in new age skills
t hrough various skill devel opnent activities and different study

t echni ques, question banks and nodel answers, presentations on basic
ternms and revision lectures. Other efforts, including solving
guestion papers in the class, discussions for better understanding,
providing study material, perform ng departnental tasks, encouraged
participation in departnental activities, alongside enabling

di al ogue anong students through group di scussions and sharing of
life experiences.
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16.Academic bank of credits (ABC):

1. Di nabandhu Mahavi dyal aya, a constituent college of VBSU,

conpl etely adheres to the curriculum framework andsyl | abi as
approved by the University fromtine to tine. The college is
conpl etely prepared to inplenent the Acadenmi ¢ Bank of Credits
framewor k as and when approved by the University. The col |l ege

al ready has student nmanagenent systemin place where all student
details including continuous internal assessnent, attendance, and
exam nation-rel ated details are entered and stored and the sane is
then synchronised with the University student portal to ensure a
seanm ess coordination of all student-related data between the
coll ege and the University. Further, the college already offers
el ective courses entitling students to the option of choosing
courses of their liking, so that the college can adapt to the
multiple entry, exists and coll aborations with other colleges and
the University.

2. The faculty of the college have adapted the bl ended node of

t eachi ng- | ear ni ng pedagogy where the faculty provide suitable
solution to their students based on the | eaner-centric approach. The
faculty not only provide relevant online and offline resources to

t he students but al so devel op and deliver content as per the need
and demand of students in addition to regular classroomteaching-

| earning. The online content includes text material, instructional
videos, etc. to help the students achieve their optimal best.

17.5kill development:

1. The college, based on the University-approved curriculum offers
its students elective Skill Enhancenment Courses (SEC) which are best
suited to address their needs and aptitude. In addition to these
courses, the college offers Generic Elective Courses (GEC) which
also aimto develop discipline-related skills and hands-on approach
The col |l ege al so offers | anguage skills courses and courses in

Envi ronment Sci ence across departnents as well as the Ability
Enhancenent s Courses (AECC)

2. Students of the various departnents are continuously encouraged
to devel op comuni cation skills, both oral and witten, as well as
conpetence for presentations by regularly hol ding students’

sem nars.

3. The institution offers various courses under different programres
of study which sensitise students and hel p devel op a positive val ue-
based m ndset and attitude anong them
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18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

The col | ege has two specifically |Ianguage-| earning-oriented
departnments that offer |anguage-specific papers as well as pronoting
| anguage-1| earning through literature, namely Bengali and Sanskrit.
These disciplines not only pronote a deep acquai ntance with the
respective | anguages but also offer an enriching exposure to the
ancient Indian cultures, traditions, and know edge systens they
correspond to. Apart fromthe | anguage-specific disciplines, courses
in Hstory, Political Science, Philosophy conprise papers that

i ntroduce the students to the correspondi ng know edge systens of

t hose subjects, making them aware of their national history,
Constitution, fundanental rights, social franework, the richness of

| ndi an phi | osophy, and other things. The acquai ntance with Indian

| anguage is al so hel ped i nmensely by Bengali being largely the
medi um of instruction

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

The col | ege has adopted the | earni ng outcone-based curricul um
framewor k. The col |l ege has a robust and credi bl e continuous

eval uation and internal assessnent systemto constantly nonitor the
progress of all its students while keeping a tab on their
attendance. Based on these assessnents, the faculty plan approaches
to hel pweak and slow | earners to cope up with the rigour of the
curriculum To create the best teaching-learning environment for its
students, the college has fully inplenented the bl ended teaching-

| earni ng pedagogy whi ch helps the faculty constantly nonitor whether
t he | earning objectives and | earning outcones are bei ng achi eved and
t ake necessary steps accordingly to ensure that all students gain

t he necessary expertise, know edge skills and capabilities.

20.Distance education/online education:

In realisation of the growi ng inportance of the online node of
education, College ensures thatstudents are provided online teaching-
| earning environnent while also making it sure that its faculty stay
rooted in the traditional online node. The college is carrying out
its teaching-learning process in blended node through continuous
noni toring and eval uation ensuring that the faculty can address
their weakness in a tinme-bound manner. To ensure this, the college
has procured its exclusive Google Suite which includes all Google
tools to facilitate online teaching-Ilearning and di ssem nation of
know edge, including Google Meet, Google C assroom Google Cal endar,
in addition to offline teaching and interaction.
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Extended Profile

1.Programme

11

Number of courses offered by the institution across all programs
during the year

39

File Description Documents

Data Template

View File

2.Student

2.1

Number of students during the year

7320

File Description Documents

Data Template

View File

2.2

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

1959

File Description Documents

Data Template

View File

2.3

Number of outgoing/ final year students during the year

1567

File Description Documents

Data Template

View File

3.Academic

31

Number of full time teachers during the year

67

File Description Documents

Data Template

View File
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3.2 57

Number of Sanctioned posts during the year

File Description Documents

Data Template View File
4.1 nstitution
4.1 35

Total number of Classrooms and Seminar halls

4.2 8457365

Total expenditure excluding salary during the year (INR in [akhs)

4.3 51

Total number of computers on campus for academic purposes

Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
process

Di nabandhu Mahavi dyal aya is deeply commtted to inparting know edge
to its enthusiastic students through a systematic curriculum
del i very approach each acadenm c year.

Before the start of each acadenic session, faculty nenbers, Acadenic
I n-charge, Academ c subcomm ttee, and | QAC nmenbers col |l aborate to
fornul ate a conprehensi ve Master Routine, enconpassing cl ass
schedul es across all disciplines. This concerted effort ains to
enrich students with enlightennent while fostering a conducive

| ear ni ng environnent canpus-w de. The 1QAC, in tandemw th rel evant
comm ttees, guides faculty in devel oping cl ass schedul es and
Academ ¢ Cal endars, adapting to syll abus changes proposed by the
affiliating University.

Enpl oyi ng di verse teaching nethods—+romtraditional classroom

i nstruction to | CT-based and online teachi ng—+he coll ege adapts to
student needs, especially during the COVID-19 pandem c, ensuring
uninterrupted | earning through online classes facilitated by the
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col l ege' s exclusive Google Suite.

In addition to technol ogi cal aids, faculty nenbers prioritize
conventional teaching nmethods, encouragi ng student participation

t hrough questioning, group discussions, and sem nars. Regul ar
assessnents and renedi al classes cater to individual |earning needs,
whi |l e departnental and central libraries provide access to a w de
range of physical and el ectronic resources, fostering conprehensive
intellectual growth. The college also actively encourages faculty
participation in academ c events nationw de and internationally,
further enhancing the academ c environnent.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
Ni |

1.1.2 - Theingtitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

Di nabandhu Mahavi dyal aya adheres to the academ c cal endar prescri bed
by its affiliating institution, West Bengal State University. At the
start of each academ c session, the Academ c in-charge, nenbers of

t he Academ ¢ subconm ttee, | QAC nenbers, and faculty from vari ous
departnents col |l aborate to draft the Academi c Cal endar. This

meti cul ous process ensures snooth curriculumdelivery, maintaining a
conduci ve | earning environnent while nurturing students' academ c

gr owt h.

The 1QAC, in coordination with relevant commttees, guides faculty
in scheduling classes and updating the Academ c Cal endar to
accommodat e any syl labus alterations proposed by the affiliating
Uni versity.

The Academ c Cal endar not only outlines the teaching programfor the
session but also serves as a conprehensive record of cultura

events, sports activities, adm ssion tinelines, class schedul es, and
hol i days.

To nonitor student progress effectively, the coll ege enpl oys
Continuous Internal Evaluation (CIE). Internal assessnents, carrying
25 mar ks per paper, include various evaluation nethods |like witten
tests and projects, alongside attendance. The schedul e for these
assessnents is incorporated into the Academ c Cal endar, ensuring
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students are prepared in advance. Faculty nenbers set question
papers and eval uate student subm ssions, while additional assessnent
met hods such as sem nars, speeches, and group di scussions provide

i nsight into students' progress and areas needi ng i nprovenent

t hroughout the year.

File Description Documents

Upload relevant supporting View File
documents

Link for Additional information

Ni |

1.1.3 - Teachersof the Institution participatein | A. Al |l of the above
following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/ Diploma
Courses Assessment /evaluation process of the
affiliating University

File Description Documents

Details of participation of No Fil e Upl oaded
teachersin various
bodieg/activities provided as a
response to the metric

Any additional information No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course
system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

36
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File Description

Documents

Any additiona information

No File Upl oaded

Minutes of relevant Academic
Council/ BOS meetings

No File Upl oaded

Institutional datain prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data requirement

for year: (Asper Data Template)

0

File Description

Documents

Any additional information

No File Upl oaded

Brochure or any other document
relating to Add on /Certificate
programs

No File Upl oaded

List of Add on /Certificate
programs (Data Template )

No Fil e Upl oaded

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total number

of studentsduring the year

Ni |

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programsduring

the year

File Description

Documents

Any additiona information

No File Upl oaded

Details of the students enrolled in
Subjects related to
certificate/Add-on programs

No File Upl oaded

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Di nabandhu Mahavi dyal aya prioritizes contenporary gl obal
concerns within its educati onal

nati onal

and
framewor k. The col | ege
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aligns its curriculumwth the dynam cs of gender equality,
environnental sustainability, biodiversity, and the chall enges posed
by the posthuman era and Ant hropocene. In collaboration wth West
Bengal State University, the syllabus is tailored to enphasize these
t henes.

To enact this commtnent, the college inplenents various
initiatives:

1. The NSS and NCC units undertake community devel opnent prograns to
uplift the social status of the |ocal popul ace.

2. Departnents organi ze semnars and activities on Professional
Et hi cs, Gender, Environnent, and Sustainability to engage
st akehol ders effectively.

3. Awareness events on Wrld Health Day and observance of em nent
personalities' birthdays are integrated into the academ c cal endar.

4. The Students’ Union actively assists students in addressing their
i ssues.

Regar di ng gender issues, the college naintains a Wonen’s Cell and
Gi evance Redressal Unit, ensuring the safety and dignity of female
students. International Wnen's Day is celebrated with | ectures,
sem nars, and debates pronoting gender equality.

Environnental ethics are ingrained in the college's ethos, wth
initiatives |ike mandatory Environnental Studies courses, solar
energy utilization, verm conposting, cleanliness drives, and annual
pl antation prograns. Environnent Day is marked with sem nars
advocating for renewabl e energy usage.

File Description Documents
Any additional information View File
Upload the list and description of No File Upl oaded

courses which address the
Professional Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum
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1.3.2 - Number of coursesthat include experiential lear ning through project work/field

wor k/internship during the year

36

File Description

Documents

Any additiona information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

No File Upl oaded

Minutes of the Boards of Studies/
Academic Council meetings with
approvals for these courses

No File Upl oaded

MoU's with relevant
organizations for these courses, if
any

No File Upl oaded

Number of courses that include
experiential learning through
project work/field
work/internship (Data Template)

No File Upl oaded

1.3.3 - Number of studentsundertaking project work/field work/ internships

2304

File Description

Documents

Any additional information

No File Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

No File Upl oaded

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above

gyllabus and itstransaction at the institution
from the following stakeholders Students

Teachers Employers Alumni
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File Description

Documents

URL for stakeholder feedback
report

No File Upl oaded

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

No File Upl oaded

Any additional
information(Upl oad)

No File Upl oaded

1.4.2 - Feedback process of the Institution may

be classified as follows

B. Feedback col |l ect ed,

and action has been taken

anal yzed

File Description

Documents

Upload any additional
information

No Fil e Upl oaded

URL for feedback report

Ni |

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of sanctioned seatsduring the year

3567

File Description

Documents

Any additional information

No File Upl oaded

Institutional datain prescribed
format

View File

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of

supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

2911
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File Description Documents

Any additional information No File Upl oaded
Number of seats filled against View File
seats reserved (Data Template)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special Programmes
for advanced learners and slow learners

Di nabandhu Mahavi dyal aya uphol ds educati on as a denocratic process,
recogni zing the diverse cognitive capacities anong | earners.
Situated in a rural area, the college prinmarily caters to first-
generation | earners from di sadvant aged agrari an backgrounds,

enphasi zing tail ored approaches for both sl ow and advanced | earners.

For sl ow | earners:

- Tutorial and renedi al classes assess their progress, offering
i ndi vidual i zed attention and constructive feedback.

- Witten assignnents enhance their witing skills, while group
di scussi ons foster interaction.

- Utilization of social networking platforns |ike WatsApp bridges
t he teacher-student gap.

- Parent-teacher neetings facilitate conmmuni cation and provide a
pl atform for feedback.

- Encouragenent to participate in sem nars and extenpore speaki ng
boosts conmuni cation skills.

- Incentives and nentorship prograns foster confidence and
connection with teachers.

- Departnental libraries offer relevant |earning material s,
mai ntai ni ng transacti on records.
For advanced | earners:

- Regul ar group discussions and extracurricular activities stinmulate
intellectual grow h.
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- Access to a resourceful Central Library enriches their know edge
base.

- Participation in student sem nars and nock teachi ng sessions
encourages creativity and excell ence.

- Recognition for outstanding performance in university exam nations
fosters notivation.

- Mentor-nentee comruni cation strengthens the student-teacher bond.

- Opportunities for creative witing and on-site counseling expand
their horizons and career prospects.

File Description Documents
Link for additional Information

Ni |
Upload any additional View File

information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers

7320 67
File Description Documents
Any additional information No Fil e Upl oaded

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

Di nabandhu Mahavi dyal aya i s dedicated to transformng learning into
a vibrant and enriching experience for its students. To achieve this
goal, the coll ege enploys various student-centered approaches that
not only facilitate teaching for the faculty but al so engage
students in a captivating manner.

Experiential |learning: - Educational trips to historical venues |ike
museuns and the National Library, as well as field trips and
i ndustrial visits, offer hands-on | earning experiences. - Science

subj ects incorporate |aboratory denonstrations and practical
cl asses.
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Participative learning: - Interactive sessions, group discussions,
student sem nars, debates, and quiz contests encourage active
engagenent. - Projects, poster presentations, and co-curricul ar
activities foster creativity and critical thinking. - Sem nars
featuring prom nent academ ci ans provi de exposure to diverse
academ c, social, and environnental issues. - During the pandemc,
the college seam essly transitioned to online |earning using
platforns |like G Suite and Google Meet, nmaintaining conmmuni cation

via What sApp groups. - Students actively participate in organizing
events and festivals, pronoting a sense of community. - Engagenent
in activities |ike cleanliness drives, afforestation, herbal garden
upkeep, and Yoga pronotes holistic well-being. - Skill devel opnent

courses such as Communi cative English certificates offer vocati onal
prospects, enhanci ng students' enployability.

File Description Documents

Upload any additional View File
information

Link for additional information
Ni |

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

Appreciating the grow ng preval ence of technol ogy in education
sector and arned with the futuristic awareness of its greater

dom nance, the faculty of D nabandhu Mahavi dyal aya make extensive
use of the state-of-the-art tools and digital platforns to add an
edge of sophistication to augnent the teaching-|earning process,
with an aimto nmake the sanme nore engagi ng and user-friendly for the
| ear ners.

| CT CLASSROOVS OF DEPARTMENTS ARE AS FOLLOWS:

ROOM NUMBER

SUBJECTS

5

COVPUTER SCl ENCE + MATHEMATI CS

7
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PHYSI CS + CHEM STRY
12
BENGALI + SANSKRI T
15
PHI LOSOPHY + PHYSI CAL EDUCATI ON
20
GEOGRAPHY
39
H STORY + ENGLI SH
40
POLI TI CAL SCI ENCE + EDUCATI ON
A207
BOTANY + ECONOM CS
A207/ 1
ANTHROPOLOGY + ZOOLOGY
1. There are |CT-enabl ed cl assroons equi pped with projectors and
smart boards.
2. Teachers use the ICT classroons for di ssem nating know edge
with an average of two cl asses per week per teacher.
The entire canpus is W-Fi enabl ed.

4. The college library has access to thousands of e-journals and
e- books accessi bl e on

w

https://nlist.inflibnet.ac.in. The library is digitised and equi pped
wi th OPAC which enabl es students to access books and other materials
conveni ently.

1. Faculty extensively use e-books, web pages, and other relevant
e-resour ces.
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File Description Documents

Upload any additional View File
information

Provide link for webpage
describing the ICT enabled tools Ni |
for effective teaching-learning
process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

67

File Description Documents

Upload, number of students No Fil e Upl oaded
enrolled and full time teachers on
roll.

Circulars pertaining to assigning No File Upl oaded
mentors to mentees

mentor/mentee ratio No File Upl oaded

2.4 - Teacher Profile and Quality

2.4.1 - Number of full time teacher s against sanctioned posts during the year

49

File Description Documents

Full time teachers and sanctioned View File
posts for year (Data Template)

Any additional information No File Upl oaded

List of the faculty members No File Upl oaded
authenticated by the Head of HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc. /
D.Litt. during the year (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality / D.Sc.
/ D.Litt. during the year

29
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File Description Documents
Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of full
time teachers for year(Data
Template)

2.4.3 - Number of years of teaching experience of full timeteachersin the sameinstitution (Data
for the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

530

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.

D nabandhu Mahavi dyal aya prides itself on its transparent internal
assessnent system adhering to guidelines set by West Bengal State
University. Faculty evaluate assignnents, projects, and answer
scripts, contributing to 20 narks, while external exam ners

appoi nted by the University handl e end-senester exans. A m ni num 75%
attendance is required for students to sit for these exans, recorded
by departnent registers.

Students are briefed on assessnent criteria and continuous
evaluation at the session's outset. Departnents determ ne assessnent
nodalities in line with University directives, conmmunicated via
social platforns. Performance graphs and inprovenent suggestions are
shared digitally.

During the pandem c, \WhatsApp and online platforns |ike Google Meet
facilitated seanl ess know edge di ssem nati on. Google Forns col |l ected
f eedback and test responses, ensuring progress nonitoring. Notices
are distributed online and displ ayed physically on canpus notice
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boards, with urgent updates aired on | ocal cable TV.

The Academ c Conmttee, led by the Principal and Academ c-i n-charge,
oversees teaching-learning processes and assessnent pl ans.

Resol utions are communi cated via the website, notice boards,

What sApp, and cable TV.

Teachers adeptly transitioned to online teaching using platforns
i ke Googl e Meet and Zoom Students utilize ICT tools for
presentati ons and assignnents, while WhatsApp groups aid

communi cation and resource sharing beyond col | ege hours.

File Description Documents

Any additional information View File

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

Di nabandhu Mahavi dyal aya has an effective apparatus in place to
ensure that the continuous assessnent is transparent, efficient, and
beneficial to the students.

e The I QAC, the Academ ¢ Sub-conmittee and the Exam nati on Sub-
commttee work in unison, and in coordination with the
Academ c in-charge, to ensure transparency over the whole
pr ocess.

e Inportant notices and notifications are conveyed to students
via online platforns al ongsi de being di splayed on physi cal
noti ce boards positioned at prom nent points across the
canpus. The | ocal cable television network is used for
broadcasting extrenely urgent notifications because Internet
connectivity is often mserable in several pockets of the
regi on.

e Parent-teacher neetings, held by the departnents, on
conpl etion of the evaluation process of internal tests, place
the true status of a student’s progress in their presence as
well as their guardian’s. These parent-teacher interactions
are open foruns where students and their guardians at absol ute
liberty to voice their grievances, suggestions, etc. regarding
the evaluation as well as other matters concerned with the
betternment of the coll ege.
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For conplaints or grievances that are not properly addressed,
students can approach the Internal Conplaints Sub-commttee or the
Principal, by submtting the sane in the drop box placed beside the
Princi pal’s chanber.

File Description Documents

Any additional information View File

Link for additional information
Ni |

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

The col | ege engages the vari ous comuni cati on channels at its

di sposal to orient students to the |earning outcones of the courses,
whi ch include Programme Qutcone (PO, Programre Specific Qutcone
(PSSO, and Course CQutcone (CO.

e These points are duly highlighted at the outset of each new
session through the coll ege website and prospectus not only
for students but all the stakeholders, with the intent to make
t hem know edgeabl e vis-a-vis the objectives of the different
courses offered and specific |earning outconmes anti ci pated
from each course.

e The counselling, online or on-site, held al ongside the
adm ssi on process, enables the students get a firnmer grip over
t he progranme.

e Each departnent, in its induction progranme at the onset of
t he course, enphasizes the

programe and course out cones.

e Hard copy and soft copy of the syllabus and | earning outcone
is available in each departnent

e The course outcones are critically reviewed during faculty
neetings in the departnent and after the conpletion of each
paper/unit.
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File Description Documents

Upload any additional View File
information

Paste link for Additional
information Ni |

Upload COsfor all courses No File Upl oaded
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

Di nabandhu Mahavi dyal aya i s deeply rooted in Swam Vi vekananda's

vi sion of education as the manifestation of innate excellence in
every individual. The faculty strives to nurture this |atent
excel l ence in students, instilling noral values essential for their
growth as responsible citizens and conpassi onate human bei ngs,
fostering qualities |Iike kindness, enpathy, and teamork.

1. Program Qutcones (PO and Course Qutcones (CO are devised at the
session's onset.

2. The college neticulously crafts an academ ¢ cal endar al i gni ng
wi th University guidelines, ensuring seam ess curriculumdelivery
and know edge di ssem nation through departnental teaching plans.

3. Regular faculty neetings assess |earning outcones.

4. Direct assessnent nethods |ike group di scussions, extenpore
speaki ng, student sem nars, and internal assessnents eval uate
| ear ni ng out cones.

5. End-of -senester departnental discussions review achi evenents and
pl an future neasures.

6. Infrastructural conponents |ike student feedback systens,

Gri evance Redressal nechani sns, and deliberations in | QAC and
Academ ¢ Sub-committee neetings anal yze curriculumdelivery success
and address student grievances.

Through these efforts, D nabandhu Mahavi dyal aya endeavors to fulfill
its mssion of nurturing holistic devel opnent and excellence in
students, in alignnment with Swam Vi vekananda' s educati onal ideals.
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File Description Documents

Upload any additional View File
information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the university examination during the
year

1668

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report
Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design its own questionnaire) (results and details need to be provided as a weblink)

htt ps://di nabandhunahavi dval ava. i n/ f eedback/

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Government and non-gover nmental agenciesfor resear ch projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

7
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File Description Documents
Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2- Number of departments having Resear ch projectsfunded by government and non
government agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
government agencies during the year

1

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information No File Upl oaded
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by the institution during the year

3.1.3.1 - Total number of Seminar /confer ences/wor kshops conducted by theinstitution during
the year

17

File Description Documents

Report of the event No File Upl oaded

Any additional information No File Upl oaded

List of workshops/seminars View File
during last 5 years (Data
Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website during
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the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the year

12

File Description Documents

Any additional information No File Upl oaded
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher during the year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings during the year

8

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

D nabandhu Mahavi dyal aya prioritizes contenporary gl obal and
national concerns within its educational franmework. The coll ege
seanl essly integrates gender dynam cs, environnental stewardship,
and awar eness of energing issues |ike the Anthropocene into its
curriculum aligning with West Bengal State University's guidelines.

Human val ues are ingrained in teaching, enphasizing professional
et hics, environnental consciousness, conmunity spirit, and
tol erance, fostering responsible citizenship and noral integrity.

Gender issues are addressed through dedi cated portions of the
curriculum particularly in English literature, Bengali literature,
political science, and phil osophy. The coll ege maintains an active
Wnen's Cell and Gievance Redressal Unit, ensuring the safety and
dignity of female students, observed annually on International
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Wnen' s Day.

Environnmental ethics are central to the college's ethos, with

conmpul sory Environnental Studies courses. The canpus fosters a green
environnent with nedici nal gardens and sol ar energy grids,

conpl enented by verm conposting units. Regul ar cleanliness drives
and cul tural prograns dedicated to environnental awareness
underscore the college's commtnent to ecol ogical sustainability,
comrenor ating days |ike Wrld Environnent Day and Bi odiversity Day.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

3.3.2- Number of awards and recognitionsreceived for extension activities from government /
government recognized bodies during the year

3.3.2.1 - Total number of awardsand recognition received for extension activities from
Government/ gover nment recognized bodies during the year

1

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension View File
activitiesin last 5 year(Data
Template)

e-copy of the award letters No File Upl oaded

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issues etc. and/or those organized in collaboration with industry, community
and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NS§ NCC/ Red Cross/ YRC etc.,
during the year

16
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File Description Documents

Reports of the event organized No File Upl oaded
Any additional information No File Upl oaded
Number of extension and View File

outreach Programmes conducted
with industry, community etc for
the last year (Data Template)

3.3.4 - Number of students participating in extension activities at 3.3.3. above during the year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations through NSS/
NCC/ Red Crosy YRC etc., during the year

713

File Description Documents

Report of the event No File Upl oaded

Any additional information No File Upl oaded

Number of students participating View File
in extension activities with Govt.
or NGO etc (Data Template)

3.4 - Collabor ation

3.4.1 - Thelnstitution has several collaborations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

-
File Description Documents

e-copies of linkage related No File Upl oaded
Document

Details of linkages with View File

institutions/industries for
internship (Data Template)

Any additional information No Fil e Upl oaded

3.4.2 - Number of functional MoUswith national and inter national institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. during the year
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7

File Description Documents

e-Copies of the MoUs with No File Upl oaded
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with View File
ingtitutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.

Di nabandhu Mahavi dyal aya, wth a proud heritage of 75 years, offers
extensive infrastructural resources to facilitate students' holistic
devel opnent :

- The Adm nistrative Building houses offices, classroons,

| aboratories, the library, sem nar roons, and faculty chanbers,

I nterconnected with the main building. - A Boys’' Hostel provides
accommodation for needy or renpote students. - A spacious playground
facilitates outdoor activities like football and cricket. -

Cl assroons, both traditional and | CT-enabled with digital projectors
and smartboards, cater to varied teaching nethods. - Separate Common
Roons for boys and girls offer indoor ganes for |eisure. - Canpus-
wi de W-Fi access connects students, faculty, and staff. - Each
departnment has dedi cated roons equi pped with |ibraries and desktop
conputers for student and faculty use. - Departnental notice boards
di splay class routines, inportant notifications, and student
publications. - The Central Library houses thousands of physi cal
books, newspapers, and magazi nes, augnmented by online resources

t hrough | NFLI BNET. - Wel |l -equi pped | aboratories in Physics,

Chem stry, Botany, Zool ogy, and Ant hropol ogy enabl e hands-on
experinents. - CCTV surveillance ensures canpus security. - Abundant
greenery enhances the canpus anbi ance, fostering a serene

envi ronment conduci ve to | earning.
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File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

The col | ege has a separate sports ground for Annual sports. Separate
spaces are provided to the students as volley court and
football/cricket ground where they can practice their skill. There
are total 3 play grounds in the college canpus with the total area
of about 3213, 2050 and 12775 sq. neter. Stock Register is

mai ntai ned regul arly regardi ng vari ous sports equi pnents. There is a
wel | equi pped gymmasi uminside the college canpus with a total area
of 386.34 sg. neter. A yoga center is also there for students health
practice with a yoga instructor

A spacious fully equi pped auditoriumand Muilti-Purpose sem nar Hal
are avail ableto organize and participate in co-curricular,
recreational and cultural activities. The Auditorium was established
in with a seating capacity of 200 persons. The auditoriumis

equi pped with state of the art infrastructure and apparatus with an
excel l ent sound systemw th twel ve speakers, four anplifiers and a
m xer. There are two hand m kes, one collar mke, two floor m kes
and ei ght standing m crophones. The fully air-conditioned

mul ti purpose sem nar hall has an overhead projector and a screen to
conduct academ c sessions of sem nars and conferences as well as
different cultural functions. It has a seating capacity of 60

per sons.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart class,
LMS, etc.

5

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities
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5

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

Upload Number of classrooms No File Upl oaded
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in
Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in
lakhs)

1.12

File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization No File Upl oaded
Statements

Upload Details of budget View File
allocation, excluding salary
during the year (Data Template)

4.2 - Library asa L earning Resource

4.2.1- Library isautomated using Integrated Library Management System (ILMYS)

o Situated in a sprawling space, occupying the entire first
fl oor of one of the wings of the college’s main building, the
Central Library uses both open and cl osed access systens
si mul taneously. Apart fromthe circulation of books, the
i brary al so provides a readi ng space for students and
teachers, along with access to e-learning resources. The
library is a rich repository of know edge in terns of hundreds
of books on every subject, many of which are rare and no
| onger in print.

o The library subscribes to NLIST-I1NFLIBNET service which offers
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students and faculty.

o The library is connected to the Internet via LAN and W-Fi
The Library uses web-based Online Public Access Catal ogue

( OPAC) .
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File Description

Documents

Upload any additional
information

View File

Paste link for Additional
Information

Ni |

4.2.2 - Theingtitution has subscription for the |B. Any 3 of the above
following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e
books Databases Remote access toe-r esour ces

journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- jour nals
during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

0.2

File Description

Documents

Any additional information

View File

Audited statements of accounts

No File Upl oaded

Details of annual expenditure for
purchase of books/e-books and
journals/e- journals during the
year (Data Template)

View File

4.2.4 - Number per day usage of library by teachersand students ( foot falls and login data for

Page 34/63 22-05-2024 07:35:36


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imp4NmR5ZzVhWERlQzlGRmdtVWg4aGc9PSIsInZhbHVlIjoidnBRZzlzMjJMY3M4dFI5STlkQ2J4emNqOVY2MjlEQTlaTFNYK2Y0Y1JSaXV1TVNvSGQwWUpNMzZPb2Q2K3JKRSIsIm1hYyI6ImE1MTAyNWVhYzVhZGZjZjY0NTFlYzVhODA3ZTdmZDQ3MmZhODEzZGVkNTI2ZTkzMDI4YzgzZjVjOGE3ZmViZWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxzWjBGSXlQeUZHYU12LzltSHhMMkE9PSIsInZhbHVlIjoiTHI1ZkFUTGpMNjhPQTJmMzhENW1JK1ZJVHpDSHRVV2tHZXBKMFRLTVFHbVo1a0RGU3JJWFBHSGx4UFVaUGJFSSIsIm1hYyI6IjM0NTUxZTk3OTQwNzllNjM2NDgyMDlhYTAyYmY1YjQ3OTA1ZjZmZWRmYWE5ZjBiNWZkNjM0ZjU2MjZjNjI5N2IiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImMwQzNBL1E1NHRWREpLWlB4QzJzUHc9PSIsInZhbHVlIjoiL1FBZ1lLc2JSQ081OXRtbnlOc0YwQT09IiwibWFjIjoiNzE3ZmU0Nzc5NmNjZjc2MDRmYTRjOTg3ZjZiMTcyMjZiY2FlZTYxMDM4NWJiYmViNDIyZDUxYWI1ZjQxYzQ3MyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRCQXo1WVRsV1BHU3lOcE5uK2doK0E9PSIsInZhbHVlIjoiNHB4NkQvRklxWC9paU1yRXBxVEtYZFZSaVRRVDVpZVMrN0kwVzRNOTBBNjczL2s3MjE0VmlSVWJVbXB0RVBWdiIsIm1hYyI6IjFkZmU1ZjZhNmM1YTIzODYyMDRlOTEyMmU4YmEyZDM5NDI0YjdmNjk3NGExNmVhMTA3NWU5NDcyZjdjZTU3OGEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZ2cWcwN3RnQXNGVWdpY0dCbHhac3c9PSIsInZhbHVlIjoiRXQ4cHY2dnZFbVJJVFJsQTBJSitodG9Ya3p1RG9CZzJkNTVBM1ZqeCtOOUl1MU9qT1cvZkhaUTZaSDZBSmYxKyIsIm1hYyI6IjBkMWNkMGRhYWI2NGZlMTAxYjEwMDU1ZWQwMjIyMzIxNTM1MDNjNzE2Y2MyMTZjM2Y0NGVjYzYyMTczYWFmMjciLCJ0YWciOiIifQ==

Annual Quality Assurance Report of DINABANDHU MAHAVIDYALAYA

online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

9

File Description Documents

Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Institution frequently updatesitsIT facilities including Wi-Fi

Despite its 75-year |legacy, the institution naintains its nodern
rel evance by enbracing technol ogi cal advancenents, ensuring robust
| T infrastructure for both |earning and adm nistrative functions,
consi stently updated and nmanaged.

For internet connectivity, the institution transitioned froma

| eased line in 2016-2017 to utilizing various providers |ike BSNL,
Reliance Jio, and Airtel, each offering bandwi dth ranging from 10 to
150 Mops.

In ternms of IT facilities, there are 175 desktops, 10 | aptops, and
speci al i zed servers for |anguage |abs. Printing anmenities include
scanners, printers, and Xerox machines, catering to diverse needs.
Wre tel ephonic communication is enabled through Voice Over |IP inter-
cumfacilities.

Power backup sol utions enconpass UPS units and di esel generators.
Audi o-vi sual |earning resources are plentiful with smart cl assroons,
projectors, notice boards, and sound systens enhanci ng teachi ng
capabilities.

Security is ensured with a conprehensive surveillance system
conprising 24 HD CCTV and 32 | P caneras. W-Fi access is provided
canpus-w de, conplenented by LAN connections for academ c and
adm ni strative purposes.

Furthernore, the library is equi pped with autonated systens,
offering a free W-Fi zone and separate OPAC search areas, ensuring
students and staff have seanl ess access to resources.
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File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

Ni |

4.3.2 - Number of Computers

51

File Description

Documents

Upload any additional
information

View File

Student — computer ratio

No Fil e Upl oaded

4.3.3 - Bandwidth of internet connection in the

I nstitution

C. 10 - 30MBPS

File Description

Documents

Upload any additional
Information

No Fil e Upl oaded

Details of available bandwidth of
internet connection in the
Institution

No File Upl oaded

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic support
facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

2.49

File Description

Documents

Upload any additional
information

No Fil e Upl oaded

Audited statements of accounts.

No File Upl oaded

Details about assigned budget
and expenditure on physical
facilities and academic support
facilities (Data Templates)

View File
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4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The college prioritizes the maintenance of its infrastructural
facilities, ensuring cleanliness, functionality, and market
rel evance:

Cl eanliness: Self-help groups nanage daily canpus cleaning, with
dedi cated personnel for toilet maintenance. Additionally, three full-
time staff nmenbers maintain cleanliness throughout the day.

El ectrical and Plunbing: A full-tinme electrician and plunber oversee
mai nt enance, with outsourcing for specialized tasks. Regul ar
upgrades and repl acenents are supervised by in-house caretakers and
ext ernal agenci es.

Furniture and Equi pnent: Purchase Committee neetings regul ate
furniture and equi pnment acquisitions, ensuring infrastructure
upkeep.

Conput ers and Networ ki ng: Conti nuous upgrades and antivirus updates
are facilitated through AMC with external agencies, ensuring narket
rel evance and security.

Cl assroons and Laboratories: Floor in-charges and | aboratory
attendants oversee nai ntenance, with AMC contracts for specialized
equi pnent .

Li brary: Regul ar neetings and staff efforts ensure library
mai nt enance, including dusting, stock verification, and binding.

Sports Facilities: Monthly commttee neetings oversee sports
i nfrastructure mai nt enance, nanaged by teachi ng and non-teachi ng
staff fromthe Departnent of Physical Education.

Cant een: Hygienic food preparation and pest control are ensured by
dedi cated workers, wth daily cleaning routines.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

STUDENT SUPPORT AND PROGRESSION
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5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5073

File Description Documents

Upload self attested letter with View File
thelist of students sanctioned
scholarship

Upload any additional View File
information

Number of students benefited by View File
scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /
non- gover nment agenciesduring the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

5073

File Description Documents

Upload any additional No File Upl oaded
information

Number of students benefited by View File

scholarships and free ships
institution / non- government
agenciesin last 5 years (Date
Template)

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the
institution include the following: Soft skills

L anguage and communication skills Life skills
(Yoga, physical fitness, health and hygiene)

| CT/computing skills
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File Description

Documents

Link to institutional website

Ni |

Any additional information

View File

Details of capability building and
skills enhancement initiatives
(Data Template)

No File Upl oaded

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

0

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

0

File Description

Documents

Any additional information

No Fil e Upl oaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

No File Upl oaded

5.1.5- Thelnstitution has a transpar ent B. Any 3 of the above
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases I mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policies with
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievancesthrough

appropriate committees
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File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment and
ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

File Description

Documents

Self-attested list of students
placed

No File Upl oaded

Upload any additional
information

No Fil e Upl oaded

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

File Description

Documents

Upload supporting data for
student/alumni

No File Upl oaded

Any additional information

No File Upl oaded

Details of student progression to
higher education

View File

5.2.3- Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment

examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State gover nment
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examinations) during the year

File Description Documents

Upload supporting data for the No File Upl oaded
same

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
during the year.

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

Students’ Union of the college, a body of students el ected by
students through a denocratic process, works for the devel opnent of
the college in close association with faculty nenbers and col |l ege
adm ni stration apart from conveying concerns and issues faced by
students to the authority and the satisfactory resolution of the
same apart from organising cultural and co-curricular activities
over the year.

The followng is the organi zati onal structure of Students’ Union:
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General Secretary

Assi stant General Secretary

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.3.3 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural No File Upl oaded

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the ingtitution through financial and/or other support services

The col | ege boasts an officially registered Al umi Associ ati on,
operating under the Societies Registration Act of 1860. Over the
past five years, the Alumi Associ ation of Di nabandhu Mahavi dyal aya
has significantly contributed to the college's advancenent and
progress through:

1. Providing financial support to the college. 2. Ofering val uable
f eedback on curriculum teaching nethodol ogi es, research endeavors,
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and extension activities. 3. Active involvenent in extension
initiatives. 4. Recommendi ng the incorporation of new skill-based
courses. 5. Encouragi ng student engagenent in community service and
outreach prograns, thereby fostering national devel opnent and

I nt egration.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.4.2 - Alumni contribution during the year E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Insgtitutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of the
institution

Qur vision and m ssion for the future enconpass several key
obj ecti ves:

- Maintaining our commtnent to inparting genuine |earning. -
Preserving an education-friendly atnosphere within the canpus. -
Cultivating responsi ble citizenship and fostering good human val ues
anong our students. - Enhancing interactivity in the teaching-

| ear ni ng process. - Continuously upgradi ng academ c processes with
the |l atest technol ogi cal advancenents. - Encouragi ng social and

cul tural engagenent anong our students. - Establishing state-of-the-
art ICT centers for superior |earning experiences. - lnspiring and
supporting our youth to pursue their aspirations. - Striving to make
the college a center of excellence and national significance. -
Establishing research facilities for faculty nenbers.

The col |l ege's Governing Body, led by the Principal and conprising
representatives from Teachi ng, Non-Teachi ng, students, and external
menbers, governs all aspects of college nmanagenent. It nmakes

deci si ons on devel opnent, finances, acadeni cs, adm ssions,
governance, and admnistration in consultation with the | QAC and
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various sub-comm ttees. These sub-comm ttees, including Finance,
Academ c, Library, Devel opnent, and Exam nation, neet regularly to
di scuss and nake recommendati ons, ensuring conprehensive and

meti cul ous deci sion-nmaki ng. Additionally, the | QAC and Academ c Sub-
commttee, represented by senior teachers and departnent heads,
oversee mmj or academ c deci sions, fostering faculty invol venent and
col | aborati on.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization and
participative management.

Decentralization at our institution ensures that every staff nenber
has the opportunity to participate in and contribute to the

i nstitutional system The Governing Body has established various sub-
commttees to facilitate the snooth operation of both admnistrative
and academ c functions. These sub-conmittees are responsible for
efficiently addressing any chall enges or conplexities that arise.
Each sub-comm ttee operates under the guidance of a convener,
typically the nost senior nenber, and includes both teaching and non-
teaching staff. Regular neetings are held to assess the productivity
of the procedures. Chaired by the Principal, these neetings allow
for open discussion and input fromall commttee nenbers, fostering
di verse perspectives. Proposed resolutions are thoroughly

del i berated, enabling conprehensive anal ysis of each situation. Once
unani nously agreed upon, resolutions are presented to the Principal
for approval by the Governing Body. This entire process adheres to
est abl i shed procedures, ensuring transparency and inclusivity in

deci si on- maki ng.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed
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The institutional strategic plan is effectively inplenented through
various initiatives:

1. Val ue-added and certificate courses conducted in collaboration
wi th reputed organi zations across different departnents, such as
Drama, Communi cative English, Data Anal ysis, Sky Watching, Geo-
Informatics, Waste to Wealth, Bio Diversity, and nore. 2. Sem nars
on topics like IPR Cyber Crine, and Prevention of Bank-rel ated
Crine to rai se awareness anong students and faculty.

3. Expansion of |CT-enabled classroons with smart boards, enhancing
t he | earning experience for students.

4. Departnental exhibitions showasing the achi evenents and
contributions of various departnments, |ike the Hi story Exhibition.

5. Enpl oynent Exchange Awareness Prograns organi zed with
governnment al and non-governnmental organizations to guide students
t owar ds career opportunities.

6. Soci al awareness prograns conducted by NCC NSS, i ncl uding
distribution of groceries during the pandem c and awar eness sessi ons
on Al DS.

7. Student vaccination drives for Covishield and Covaxin to conbat
the spread of COVID 19.

8. Training sessions on Sericulture ainmed at enpowering rural wonen.

9. Menoranduns of Understandi ng signed with nearby colleges to
pronot e academ c exchange.

10. I nplenentation of various governnent schenmes for students'
wel fare, including Kanyasree, Student Credit Card, and Qasis
Schol ar shi p.

11. SACT faculty conducting teaching prograns for school students in
the community.
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File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information Ni |
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, €etc.

The functioning of the institutional bodies is effective and
efficient as visible frompolicies, admnistrative setup,
appoi ntnent and service rul es, procedures, etc.

The faculty in substantive post joins the College only in conpliance
with the recommendati on of the West Bengal Coll ege Service

Conmi ssion after the vacant post in the Roster is authenticated by

t he Backward C asses Conm ssion of the Governnent O West Bengal and
after the consent of the Coll ege Governing Body. In case of transfer
of Faculty, necessary Governnent rules are obliged.

Servi ce Books are prepared in accordance with the Wst Bengal
Service Security Act, 1975 and Statues of the West Bengal State
University. Salary and grants are disbursed through HRMS under

Fi nance Departnent, Governnment OF West Bengal in accordance with the
Pay Fi xation Meno issued by the DPlI, Governnent O West Bengal .

Leaves are granted as per service rule vide Statues of the West

Bengal State University and approved by the Coll ege Governi ng Body.
They are recorded in the Leave Record for future correspondence and
ot her official procedures required during and after Service Period.

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

I nstitution webpage Ni |

Upload any additional View File
information

6.2.3 - Implementation of e-governancein B. Any 3 of the above

areas of operation Administration Finance and
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Accounts Student Admission and Support

Examination

File Description

Documents

ERP (Enterprise Resource
Planning)Document

No File Upl oaded

Screen shots of user interfaces

No File Upl oaded

Any additional information

No Fil e Upl oaded

Details of implementation of e-
governance in areas of operation,
Administration etc (Data
Template)

No File Upl oaded

6.3 - Faculty Empower ment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

The institution has effective welfare neasures for teaching and non-

teaching staff

o Staff co-operative having Loan facilities for the enpl oyees
o EPF for non-teaching staff (college contributing towards EPF)

o @ oup Insurance

File Description

Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/wor kshops
and towar ds member ship fee of professional bodies during the year

0
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File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided with
financial support to attend
conference, workshops etc during
the year (Data Template)

No File Upl oaded

6.3.3 - Number of professional development /administrative training programs organized by the
institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

2

File Description

Documents

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centres).

No Fil e Upl oaded

Reports of Academic Staff
College or similar centers

No File Upl oaded

Upload any additional
information

View File

Details of professional
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

No File Upl oaded

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

5
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File Description Documents

IQAC report summary No File Upl oaded
Reports of the Human Resource No File Upl oaded
Development Centres (UGCASC

or other relevant centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File

professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

I nstitutions Performance Appraisal System for teaching and non-
teaching staff

Performance of teaching faculty are recorded in Perfornmance

Appr ai sal Book of individual teachers and authenticated by the
Principal at the end of each nonth. These are anal yzed as a part of
t he Career Advancenent Schene as per Governnent Rul es.

In case of non-teaching staff, qualitative assessnent is nmade in
order to understand the shortcom ngs and requirenents as and when
required.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

I nstitution conducts internal and external financial audits
regul arly

Audi t ors appoi nted by Departnent of Hi gher Education, Governnent of
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West Bengal undertakes statutory Audits. The Audit has been

conpl eted up to financial year 2019-20 and Internal Audit for the
financial year 2021-22 have been conpl eted successfully by Ms

H madri Pradhan& Co.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers during
theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropersduring
theyear (INR in Lakhs)

0

File Description Documents

Annual statements of accounts No Fil e Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants No File Upl oaded

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

Institutional strategies for nobilization of funds and the opti nal
utilization of resources

@ The Col |l ege Building and the College Auditoriumis nmade avail abl e
to the Adm nistration for undertaking programmes w thout any
nonetary transacti on.

@ During the Vaccination Progranmre during the Corona period, |ocal
peopl e were al so vaccinated as a part of the programme undertaken by
t he Col | ege.

@ SACT faculty taught school -going students of the comrunity, from
August 2021 to April 2022.
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@ Menbers of the faculty held teaching programme on hygi ene at
Chhai ghari a Thakur Haridas Balika Vidyamandir (H S.) on 28/ 06/ 2022.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes

The Internal Quality Assurance Cell (I1QAC) plays a pivotal role in
institutionalizing quality assurance strategies and processes.

Thr oughout the year, | QAC oversees the college' s overal

devel opnent, conducting regular neetings to assess progress. It
supervi ses academ c activities, suggesting neasures for

i npl enment ati on and execution, and screens teacher pronotions for
further processing.

Mai nt ai ni ng standards in teaching-1earning processes and

eval uations, | QAC recommends enhancenents such as | CT cl assroons,
faculty pronotions, and research endeavors. It fosters a conducive
academ c envi ronnent on canpus, encouraging faculty participation in
UGC prograns, orientation sessions, and research endeavors.

| QAC pl ans and oversees sem nars and wor kshops for faculty and
student devel opnent while nonitoring infrastructural nodernization,
particularly in the library. It tirelessly pronotes canmpus greenery
and facilitates student engagenent in NCC and NSS activities.
Additionally, 1QAC ensures conpliance with governnent adni ssion
regul ati ons, preventing violations and overseeing the adm ssion
process categorically.

Furthernore, teachers actively contribute to educational outreach in
two adopted villages under | QAC gui dance. The cell's conprehensive
approach underscores its commtnent to advancing institutional
excel | ence.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities

The institution regularly evaluates its teaching-learning processes,
operational structures, and | earning outcones through the | QAC
ensuring continuous inprovenent. | QAC oversees the teaching-I|earning
process by gathering feedback fromteachers, staff, and students,
facilitating regular neetings of the Academ c Sub-Committee and

Exam nati on Sub-Committee to make deci sions on the Coll ege Master
Routi ne, Academ c Cal endar, and Internal Assessnment schedul e.

During the post-pandem c | ockdown phase, the institution conducted
partial online classes through Gsuite, transitioning to offline

cl asses upon the return to nornmal cy. | QAC supervi sed these cl asses,
enphasi zing | CT sessions according to the Coll ege Routine. Teachers
submt class records for individual perfornmance eval uation, and

i nt ernal exam nation nethodol ogi es are deliberated in Exam nation
Sub-Comm ttee neetings, aligning with university instructions.

Am d the pandenic, online exam nations were conducted using both
traditional question paper-answer script nethods and Googl e For mns.
Col | ege teachers supported University Term End Exam nati ons by

eval uating answer-scripts via enmail and upl oading narks to the
University portal. Practical classes and eval uati ons were conducted
in a blended node, adhering to university guidelines and consi dering
t he post-pandem c situation.

File Description Documents

Paste link for additional

information Ni |

Upload any additional View File
information

6.5.3 - Quality assuranceinitiatives of the C. Any 2 of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
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improvements Collabor ative quality initiatives
with other ingtitution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (ISO
Certification, NBA)

File Description Documents

Paste web link of Annual reports

of Institution Ni |

Upload e-copies of the No File Upl oaded
accreditations and certifications

Upload any additional View File
information

Upload details of Quality No File Upl oaded

assurance initiatives of the
institution (Data Template)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

The institution prioritizes gender equity through various neasures
| npl enented during the year. Faculty and staff devote efforts to
instill noral, ethical, and social values in students, fostering
their devel opnent into principled individuals conmtted to societal
wel fare. Environnental and gender issues are discussed to raise
awar eness anong students.

Academ ¢ and adm nistrative responsibilities are distributed

i mpartially anong teachers and non-teachers of all genders. Co-
curricular activities ensure equal participation and inportance for
bot h genders. Laboratories offer equal opportunities for
experinmental learning to students of all genders.

The canpus provides various facilities for wonen, including conmon
roons, vendi ng machi nes in washroons, a daycare center, and
stationed security guards at the college gate. Strict entry controls
with I D card checks and a hel pline nunber further ensure safety.

Sel f-defense training and an Internal Conplaint Commttee cell are
avail abl e, along with CCTV surveill ance.

Additionally, the institution organi zes events |like a sericulture
and wonen enpower ment sem nar by the Departnment of Zoology and a
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j ewel ry workshop to pronote sel f-dependence anong fenal e students.

File Description Documents

Annual gender sensitization
action plan DBM s sensitization plan prioritizes

inclusivity and address the needs of
individuals regardl ess of gender. By giving
i nportance to gender equity, we aimto
create an environnent where individuals of
all genders feel valued, respected, and
enpowered to succeed. i. Qoservation of
International Wonen’'s Day ii. Organize
Street Drama on wonen-centric issues |ike
dowy and eve-teasing, etc to provide a
platformfor self-expression. iii.
Counselling of female students for providing
a confidential space to express their
feelings and challenges with special
enphasis on cyber crine iv. Sem nars and
awar eness prograns related to wonen-centric
i ssues v. Exhibition to channelize talents
of female students towards a future of self-
reliance. vi. Designing training courses
whi ch m ght increase chances of
enpl oyability of female students. vii.
Arrangi ng progranmme on Self defence and
Karate to ensure safety of girl students.
viii. Awareness progranmme on femal e hygi ene
ix. Job oriented programe/industri al
col | aboration/hands on training with
opportunities for career advancenent and
professional growh with an objective of
wonen enpower nent X. Arranging quiz, debate,
Ext enpore on topics related to wonen
entrepreneurs in order to boost confidence.

Specific facilities provided for
women in terms of: a. Safety and a. Safety and security: 1.The security of

security b. Counseling c. the Wonen in the canpus is strictly
Common Rooms d. Day care noni tored by depl oynent of security persons
center for young childrene. Any | in the entry and exit gates of the college
other relevant information canpus. 2. Internal Conplaints Cell is

present in the canpus to | ook into any
grievances that may arise. 3. Phone nunbers
of designated officials of I1CC and Wnan's
Cell are displayed at vantage points within
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DBM's sensitization plan prioritizes inclusivity and address the needs of individuals regardless of gender. By giving importance to gender equity, we aim to create an environment where individuals of all genders feel valued, respected, and empowered to succeed. i. Observation of International Women’s Day ii. Organize Street Drama on women-centric issues like dowry and eve-teasing, etc to provide a platform for self-expression. iii. Counselling of female students for providing a confidential space to express their feelings and challenges with special emphasis on cyber crime iv. Seminars and awareness programs related to women-centric issues v. Exhibition to channelize talents of female students towards a future of self-reliance. vi. Designing training courses which might increase chances of employability of female students. vii. Arranging programme on Self defence and Karate to ensure safety of girl students. viii. Awareness programme on female hygiene ix. Job oriented programme/industrial collaboration/hands on training with opportunities for career advancement and professional growth with an objective of women empowerment x. Arranging quiz, debate, Extempore on topics related to women entrepreneurs in order to boost confidence.
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a. Safety and security: 1.The security of the Women in the campus is strictly monitored by deployment of security persons in the entry and exit gates of the college campus. 2. Internal Complaints Cell is present in the campus to look into any grievances that may arise. 3. Phone numbers of designated officials of ICC and Woman’s Cell are displayed at vantage points within the campus to assist students in stress and other related issues. 4. CCTV camera in also present around the campus. 5. Strict implementation of anti-ragging rules 6. Separate hostels for boys and girls 7. Girls' Common Room with sanitary napkin vending machine in the girl’s washroom 8. Class timings suitable for students coming from distance. 9. Parents Teachers meeting also discusses the safety of female students. 10. Grievance Cell is also present for working quickly towards a solution. b. Counseling: Dinabandhu Mahavidyalaya shows utmost concern towards the wellbeing of students. To address the student stress, career advice and family concerns, the institute has arranged the departmental teachers to act as counsellors to their students. Moreover, the assistance of local administration is sought regarding counselling of students in view of the challenges faced by cyber-crime, professional hazards, and violence. c. Common Rooms: Dinabandhu Mahavidyalaya has separate common room for its both male and female students. d. Day care center for young children: Dinabandhu Mahavidyalaya has one day care Centre to take care the young children of the college employee. An employee has been assigned to look after the children, also toys has been added. e. Any other relevant information: Facilities: 1) Kanyasree scholarship exclusively for female students 2) Multi-gym (separate timings for girl students) 3) a separate Grievance redressal box for female students has been arranged after Covid and problems are solved on priority basis.
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File Description Documents
Geo tagged Photographs No File Upl oaded
Any other relevant information No File Upl oaded

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemical's and radioactive waste management

Sol i d waste managenent: Non-bi odegradabl e waste: | ocal kabariwal a
Bi o- degr adabl e waste: underground pit

Li qui d wast e managenent: wel | -connected underground drai nage
network. Rain water harvesting unit is operational in the College

Bi onedi cal waste managenent: Not Applicable

E- wast e nanagenent: At present kept in the respective Departnents,
about which future processing wll be done.

Waste recycling system The waste materials are coll ected and
di sposed through the local Minicipality Sewerage WAste Managenent
System

Hazar dous chem cal s and radi oactive waste nmanagenent: Not Applicable

File Description Documents

Relevant documents like View File
agreements/MoUs with
Government and other approved
agencies

Geo tagged photographs of the
facilities Ni |

Any other relevant information No File Upl oaded

7.1.4 - Water conservation facilitiesavailable |A. Any 4 or all of the above
in the Institution: Rain water harvesting Bore
well /Open well recharge Construction of tanks
and bunds Waste water recycling Maintenance
of water bodies and distribution system in the
campus
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File Description Documents

Geo tagged photographs / videos
of the facilities

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiativesfor
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of Bicycles/ Battery powered
vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

A. Any 4 or All of the above

File Description Documents

Geo tagged photos/ videos of the
facilities

No File Upl oaded

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

A. Any 4 or all of the above

File Description Documents

Reports on environment and
energy audits submitted by the

No Fil e Upl oaded

auditing agency

Certification by the auditing No File Upl oaded
agency

Certificates of the awards No File Upl oaded
received

Any other relevant information

No File Upl oaded

7.1.7 - Thelnstitution has disabled-friendly,
barrier free environment Built environment
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with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Sighage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of
reading material, screen reading

File Description Documents

Geo tagged photographs / videos No File Upl oaded
of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software procured No File Upl oaded
for providing the assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

Describe the Institutional efforts/initiatives in providing an

I ncl usive environnent i.e., tolerance and harnony towards cul tural,
regional, linguistic, communal socioeconom c and other diversities
(within 200 words).

e Cultural programme are organi zed by the Coll ege under the
supervi sion of I QAC, where teacher — staff — student
participation is encouraged. During the pandem c period, such
programes |i ke, were organi zed where all sections of the
Col | ege parti ci pat ed.

e |QAC facilitates Departnent-w se programme — students are
I nvol ved irrespective of any socio-cultural and economc
di versifying paraneters. This is done with an intention that
students are involved in nmulti-cultural environnent to work
with teamspirit and preserve the cultural heritage
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File Description Documents

Supporting documents on the No File Upl oaded
information provided (as
reflected in the administrative
and academic activities of the
I nstitution)

Any other relevant information View File

7.1.9 - Sengitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

Sensitization of students and enpl oyees of the Institution to the
constitutional obligations: values, rights, duties and
responsibilities of citizens

Yuva Day: 10th January

Republic Day: 26th January
Wnen’'s Day: 8th March

I nternational Yoga Day: 21st June
| ndependence Day: 15th August
Teacher’s Day: 5th Septenber

NSS Day: 24th Septenber

NCC Day: 4th Novenber

XN RALODE

Di fferent progranmmes are organi zed on the dates for Sensitization of
students and enpl oyees of the Institution to the constitutional
obl i gati ons

File Description Documents

Details of activities that inculcate No File Upl oaded
values; necessary to render
studentsin to responsible citizens

Any other relevant information View File

7.1.10- ThelIngtitution hasaprescribed code |A. All of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committee to monitor adherence to the Code
of Conduct Institution organizes professional
ethics programmesfor students,
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teachers, administrators and other staff 4,
Annual awar eness programmes on Code of
Conduct are organized

File Description Documents
Code of ethics policy document No File Upl oaded
Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
clams

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and

festivals

Institution celebrates / organi zes national and international

comenor ati ve days, events and festivals

Yoga Day:
NCC Day
Republ i ¢ Day
| ndependence Day
Teachers’ Day
Bhasa Di vas
Wnen’ s Day
Sachha Bhar at
9. Environnent day
10. Netaji’s Birthday
11. Birthday of Bi bhuti bhusanBandhopadhyay
12. Birthday of D nabandhu Mtra
13. Library Day
14. Col | ege Foundati on Day

O@NOoORAWODNRE

Col | ege organi zed online / offline progranmes to commenorate these

| nportant days
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File Description Documents

Annual report of the celebrations No File Upl oaded
and commemorative events for
the last (During the year)

Geo tagged photographs of some No File Upl oaded
of the events
Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

e 6 new classroons were | CT enabled for nore effective teaching.

e Val ue added courses were started by the College with the
initiative of the Departnents of Bengali, English,
Ant hr opol ogy, Zool ogy, Mathematics, Econom cs, Conputer
Sci ence, GCeography.

File Description Documents

Best practicesin the I nstitutional No File Upl oaded
web site

Any other relevant information View File

7.3 - Ingtitutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

Portray the performance of the Institution in one area distinctive
toits priority and thrust within 200 words

Education under inclusive policy is considered as a priority as the
College is located in a backward area. In order to facilitate their
academ c aspirations, College reaches out to themin all possible
ways by providing books, financial assistance viz., schol arships and
grants of governnment and NGOs, etc.

Because a | arge nunber of the students from our feeder zone are
first-generation | earners, College caters to their basic |ogical
need from Poor Fund and Student A d Fund. During the pandem c
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situation and the paradigmshift in the node of education towards
onli ne education, huge problemwas faced by the econonm cally weaker
section to attend the class. In order that hey are not deprived, the
study nmaterials were uploaded in the Coll ege website.

File Description Documents

Appropriate web in the No File Upl oaded
Institutional website

Any other relevant information View File

7.3.2 - Plan of action for the next academic year

I n the upcom ng academ c year, D nabandhu Mahavi dyal aya is poised to
inmplement a nultifaceted plan ainmed at enhanci ng academni c,
infrastructural, and extracurricul ar aspects. Key initiatives

i ncl ude:

1. Academ ¢ Enhancenent:

| ntroduci ng i nnovative teachi ng net hodol ogi es to boost student
engagenent and | earni ng outcones.

Conducting faculty devel opment progranms to upgrade teaching skills
and pronote research activities.

| ncorporating new interdisciplinary courses aligned with industry
demands.
2. Infrastructure Devel opnent:

Upgrading existing facilities to create a conducive | earning
envi ronnment .

Expanding ICT facilities and noderni zi ng cl assroons wi th advanced
t eachi ng ai ds.

Renovating | aboratories, libraries, and canpus anenities to neet
evol vi ng needs.
3. Student Support and Welfare:

St rengt heni ng career counseling and pl acenent services.
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Provi ding financial aid and schol arshi ps to deserving students.
Enhanci ng nental health support services and pronoting
extracurricular participation.

4. Conmmuni ty Engagenent:

Col | aborating with | ocal communities through outreach prograns and
i ndustry partnerships.

Organi zi ng sem nars, conferences, and awareness canpai gns on
soci etal issues.

Encour agi ng student and faculty involvenent in community service
activities.
5. Quality Assurance and Accreditation:

Strengthening the Internal Quality Assurance Cell (1QAC) to nonitor
academ c processes.

Preparing for accreditation assessnents and updating curricul um and
assessnent net hods.
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